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With the rapid development of knowledge economy, human capital has become 
an important basis for countries to participate in international competition and 
promote economic growth. Human capital competitiveness has become the driving 
force of the country's economic growth. In the above context, each country or region 
government must actively face how to effectively measure the competitiveness of 
their human capital as well as how to enhance human capital competitiveness, thus 
contributing to national economic growth. Research is more about human capital 
definitions, concepts, stock, the impact on the performance of the organization 
(enterprise) and corresponding evaluation and other aspects of the majority, less from 
the school of education, health care, adult education and training, and other 
international human mobility competitiveness of human capital perspective . It has yet 
to be deepened how human capital dimension affects the competitiveness of the 
country's economic growth. Therefore, this paper studies the relationships between 
human capital competitiveness and the country's economic growth base on 
international comparative. Through the above research, the paper reached the 
following conclusions. 
(1) The major dimensions of human capital competitiveness include School 
education, Health care, Adult education and Training, and International human 
mobility, which constitute the human capital evaluation index system. 
(2) Human capital competitiveness of sample countries (regions) is divided into 
four clusters, including adequate education and training manpower in advanced 
countries, manpower adequate education and training in developing countries, lack of 
well-trained manpower national education, and human well-educated manpower 
countries. 
(3) Human Capital competitiveness has a positive effect on the country's 
economic growth, and is the fundamental driving force and key factor of economic 
growth. School education, health and hygiene, Adult education and Training, as well 
as International human mobility have a positive impact on economic growth. It cannot 
support the flow of school education has a positive impact on international human 
resources, thereby affecting the country's economic growth assumptions. 














culture, public policy, gender equality, business factors. Human capital 
competitiveness of our country belongs to manpower adequate education and training 
in developing countries. Base on our country, it proposes suggestions, including: 
emphasis on human health and hygiene quality, enhance the degree of human labor 
contribution; create a favorable environment for the development of talent, to embrace 
international talents; strengthen job training efforts to promote cooperation and 
interaction universities and enterprises; focus balanced development of the quality and 
quantity of education, the implementation of the concept of lifelong learning society. 
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(Dias & Tebaldi, 2012)。然而事实证明，只有劳动与资本是无法让经济快速发展
的，这是因为一国经济发展还需要一种重要的要素，那就是人力资本。所谓人力
资本，就是人们利用教育与职业培训来为自己作投资，以提高本身的生产力。
















增长。Benhabib & Spiegel (1994) 研究结果指出人力资本水平会直接影响国内产
出技术创新的速度，同时人力资本竞争力会影响到向外国学习的能力。Mankiw et 
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